LHES
*ﬁ ’E j:'n ﬁ i_m IJ'D ﬁ ,—I— *& Announcement No. DODEA-BES-01_06(R)(A)
AEEILEZIRIA Py 22 Feb 06
VACANCY ANNOUNCEMENT Closing Date |17 Cut Off: 8 Feb 06
Amendment FEATH: 26 Jan 06
Date of Issue
BB E Job title (BF#& Grade 6 /IBFZHH LAD 3) BREAH 4. B EEEH Area of Consideration
No. of X I8 MLC/IHA %8 (EBFXRA)
Japanese Culture and Language Teacher #477-6 Recruitment | Current MLC/IHA Employee within Activity
X] 3 MLC/IHA ¢ R EGREIEN)
S2EE A BE/L T L Z#k Acceptable Trainee Level: 1-5 1 % Current MLC/THA Employee in commuting distance
X HMLCMHA REE(REHXKE)
EZEA (] #keR RS (=K% Current MLC/IHA Employee Japan Wide
Administrative  Blue Collar Trade Security Medical D 5448 Off Base Applicant
2.EBBX Activity
DODEA 5.EF®M&ELE Type of Employment
R. E. Byrd Elementary School X MLC
[1IHA [ HPT
) 515 AT Working Place: Yokohama, Negishi Housing Area X & F Permanent
[ ] BR%E Limited Term ( __# A Months )
3. BN TR Work Schedule (3B 20 F5REH1/20 hrs/week)
7% H Work Days: Mon, Tue and Thu
EFERER] - KB Work Hours/7:30-16:15 (Mon & Tue), 7:30-11:30 (Thu)
Recess Period/ 11:15-12:00 (Mon & Tue)
L] #2&) Night Shift X] &% Overtime X] 43k Business Travel

6.FEFEM A Duties
See attached sheet.

1. BB EH. BASEH Qualification/Physical Requirement

1. Must have a 4-year college or university degree AND Teacher’s Certification in any subject AND one year (equivalent to full time)
teaching experience * OR* possession of Masters Degree in related to Education will substitute for experience.

2. Knowledge of teaching principles, practices and techniques to appropriate to the subject matter and grade level of assignment.

3. Ability to independently develop lesson plans and daily class schedule within the framework of DoDDS-approved curriculum
objectives.

4. Ability to establish and maintain open, effective communications with staff, students and parents.

5. Skill in translating Japanese books, magazines, and other printed materials including stories and/or fairytales into appropriate grade
level English.

6. Skill in developing curriculum guide and audiovisual materials.

7. Skill related to Japanese Culture (Soroban, Calligraphy, Origami etc.).

* An applicant who does not have 1 year of full time work experience may be considered at a lower grade level as below.

1-5: Completion of 4-years college/university in related filed AND possession of Teacher’s Certification.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

FEE 51 English Language Proficiency : [ J#AZE 7% L None [ ]#)#k Basic [ ]9 #% Intermediate [X]_E#% Advanced []$FEXMDHEJ Exceptional

% Educational Background: | $25455F. & T 5 License/Certificate Required : 7/8 #5888 See blocks 7&8
o . BRI
B
8.1RHH 9 %5 4 M Application and Associated Documents Working Condition

*X] 22 It 5 FA#K Application for Vacancy Announcement (HROY Form 1) http://hro.cnfj.navy.mil
*X] B PR TSR EZE Resume of Specialized Work Experience (HROY Form 1) http://hro.cnfj.navy.mil
*MEEAIL Complete* in [ BAEE T Japanese [X] 238 T English [ | &5 5 T4 Either

X BT SEBZEDE L Copy of certificate for completing college or university

N EEBOREAZAHATSHDNDE L  Certificate of English Proficiency (Copy)

X80 PUIF T L., BEBEOEBHEES FfT- KL EE VOV REAHE (12cmx23.5cm)

12 cm x 23.5 cm envelope with Applicant’s Zip Code, Address, Name and an 80-yen stamp (MPS is not accepted.)

R L&t 5k for Job Inquiries 1R H % Office to Submit BRI For Official Use
SELEE 184EF SR POC T 238-0001 #4051 RAGZAE H/HHET 1 Fith, Box 22 PD No.: DODEA-BES-005
0ffice/POC: 1 banchi Tomari-cho, Yokosuka, Box 22 PDi ¢ d .

e g3 B e #n = A= is accurate and current.
Ryuuji Saitoh KEBFEHBEEMKEES ANBHERZR (HRO) Certified by Activity:




R. E. Byrd Elementary School COMNAVFORJAPAN, HRO Yokosuka
a045-281-4815 242-4815 DSN JN Employment/Classification Division (N132)

®046-816-8152  (FI#/Extension 243-8152) HRO: yk 1/6 yk 2/9 jo 2/9

EEEZmEZLTVWEWNMEES EZEDOXRIZEY £ A, Incomplete applications will not be processed.
RESNF-ICEERIEEBIR L LEFHA Submitted applications will not be returned.



-Task list for

Independently develops lesson plans and daily classwork schedule within the framework of DoDDS-
approved curriculum objectives. Ensures coverage of subject material within the time frame to the subject
matter and grade level of assignment. Uses varied instructional techniques to meet student needs.
Develops and administers a system of assessment to evaluate student progress. Uses other appropriate
diagnostic tests to determine student progress. Collects and records necessary data for a systematic report
of student progress. Provides accurate feedback to students and parents about student programs. Maintains
all required records aceurately and in an up-to-date manner. Participates in Dodds testing programs as
required. '

Establishes and maintains open, effective communications with: staff, students and parents. Counsels
individual students about their culture programs with respect to students academic and social goals,
Independently initiates meetings with appropriate resource personnel on behalf of students. Participates on
school committees as required. Refers behavioral problems to the guidance counselor and/or principal’in
accordance with local policy and procedure. Coordinates with school counselor, social worker, and/or
school psychologist in determining and resolving learning and behavioral problems of students. Identifies
students who need supplementary and special instructional services and refers them to the appropriate
resource personnel.,

Besides the normal teaching responsibilities, establishes or renews a curriculum guide, selects textbooks,
audiovisual materials, etc. through the culture teachers staff members meeting. Translates books,
magazines, and other necessary printed materials including stories and or fairytales when necessary.
Contacts the office of off-base local communities such as local governments, cultural, historical,
educational facilities, and arranges a field trip guide (normally every three years), for American homeroom
teachers. Takes his or her students on many field trips to various sites for one day or overnight field trips in
accordance with Japanese culture curriculum. Acts as a liaison person and a translator for visitors. Plans
and arranges demonstration by the host nation people as a special activity each year for the whole school
body. Coordinates exchange programs between the school and Japanese schools.

Performs other related or incidental duties as assigned.



